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1. POSITION STATEMENT

The Board of Directors of the Idaho Society of Professional Engineers supports the adoption of mandatory Continuing Professional Development (CPD) for Registered Professional Engineers in the State of Idaho.

2. RECOMMENDATIONS

It is recommended that:

a. The Idaho Board of Professional Engineers and Professional Land Surveyors should request the Idaho Legislature amend the State Statutes to empower the Board to promulgate administrative rules for Continuing Professional Development for Professional Engineers.

b.
The Idaho Board of Professional Engineers and Professional Land Surveyors should adopt rules for mandatory Continuing Professional Development for Professional Engineers, following the current “Rules of Continuing Professional Development for Professional Land Surveyors”, as cited in IDAPA 10.01.04.

3. COMMUNICATION WITH ISPE MEMBERSHIP

In order to facilitate an informed discussion among the statewide membership of ISPE concerning CPD:

a. This Position Statement should be mailed to each member of ISPE, along with a notice of a membership meeting as stated below.

b. Each ISPE Chapter should hold at least one general membership meeting, with written invitations to all P.E. registrants who reside within their Chapter area, to present the ISPE Board recommendations and facilitate a professional discussion on the subject.  Other engineering organizations should also be encouraged to participate in these meetings.

c. The ISPE Board of Directors should provide a written ballot to all ISPE members by mail, to determine the support or objection to this proposal prior to the annual ISPE Convention in 2008.  Results of the balloting will be presented by the ISPE Board at the 2008 Convention.

d. Results of the balloting will be transmitted by the ISPE Board to the Idaho Board of PE and PLS.

4. DISCUSSION

Factors which the ISPE Board suggest the ISPE membership and all Idaho P.E. registrants consider in support of Continuing Professional Development, include:

a. NSPE Mission, Values and Goals

As members of the National Society of Professional Engineers (NSPE), we adhere to the following Mission, Values and Goals:

Mission

NSPE, in partnership with the State Societies, is the organization of licensed Professional Engineers (PEs) and Engineer Interns (EIs or EIT’s).  Through education, licensure advocacy, leadership training, multi-disciplinary networking, and outreach, NSPE enhances the image of its members and their ability to ethically and professionally practice engineering.

Values

1. Protection of the public welfare above all other considerations.

2. Ethical and competent practice of engineering.

3. Innovation through the creative application of math, science and engineering.

4. The PE license as the highest standard of professionalism in engineering.

5. Continuous learning for professional growth.

6. Growth in the number of licensed Professional Engineers.

7. Teamwork, unity and fellowship of all PEs across all disciplines.

8. Commitment to the future of the licensed Professional Engineer.

Goals

1. Foster Chapter-State-National partnerships to seamlessly deliver a core level of service to every member.

2. Deliver value to our members that enhances their competence and ability to practice as a Professional Engineer.

3. Increase membership to serve and represent the collective interests of all licensed Professional Engineers and Engineer Interns.

(from NSPE Mission Statement; www.nspe.org)

b. Other States CPD Requirements

Presently, 35 to 40 other states require mandatory Continuing Professional Development (CPD) as a requirement for Professional Engineers to renew P.E. licenses in their states.  The following states, which border the State of Idaho, also require CPD as a condition of P.E. license renewal:  Montana, Utah, Oregon, Nevada and Wyoming (as well as British Columbia).

c. Idaho Professional Land Surveyors CPD Requirements

Mandatory CPD has been required for Professional Land Surveyors in Idaho since 1999.  

The current President of the Idaho Society of Professional Land Surveyors (ISPLS) reports that mandatory CPD has clearly increased the participation of land surveyors in the professional society and continuing education programs.  As a result, in his opinion, the standard of care and professionalism of land surveying in Idaho has been enhanced as a direct result of mandatory Continuing Professional Development.

d.
Definition of Professionalism

Although the term “professional” has been overused in our society, U.S. Courts have acknowledged the following criteria as characteristics of the learned professions:

1. High Academic Standards

2. Continual Renewal of Knowledge as the professional knowledge base expands.

3. Service to Society

4. Personal Responsibility for Work

5. Display of Confidence

6. Exercise of Judgment and Discretion

7. Predominantly Intellectual Work

8. Regulated and Licensed

9. Commitment to the Calling with Ethics 

(Garden vs. Frier; Fla. 1992)

d. Technical Competence and Professionalism

It is the responsibility of a Professional Engineer to perform assignments only in their field of competence (IDAPA 10.01.02 Rule 006).  Certainly in the current age of technical advancements, a Professional Engineer must maintain technical competency through intentional and continuing professional development.  Most professional engineers continually engage in professional development as a part of their professional practice.  Therefore, mandatory CPD would merely add a record-keeping element to a practice of on-going education most engineers currently observe.

An equally important issue, and one which is key to ISPE, is the promotion and enhancement of professionalism.  Continuing professional development training and refreshers associated with professionalism and ethics would help elevate the practice and image of Professional Engineers and would reinforce the Mission, Values and Goals of ISPE as listed above.

e. Public Image

The Harris Poll from July 26, 2006 performed a nation-wide poll to rank various occupations according to “Very Great Prestige”.  The category of “engineers” was ranked number 10 out of 23 occupations, with 34% of the public respondents listing engineers as reflecting “very great prestige”.  It is clear that for the profession of engineering to retain its rank and reputation in society, our profession must continually be focused upon our ethics, competence, service to society, and self-policing of our fellow professionals.  


(www.harrisinteractive.com)
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Each licensee would be required to obtain 30 PDH during each two year license renewal period (per IDAPA 10.01.04, for Idaho Professional Land Surveyors).

1. Professional Development Hours (PDH) - An hour of instruction in a formal setting, such as at a professional society meeting, in a classroom at a university, or as on-line life instruction via the web.
2. Continuing Education Unit = 10 PDH.   (Refer to Appendix for other PDH credits)
6. CONCLUSION

The purpose of the Idaho Society of Professional Engineers is the “promotion and  protection of the profession of engineering”.  The ISPE Board of Directors supports the implementation of mandatory Continuing Professional Development for Idaho Professional Engineers as an important step in enhancing the status, practice, and future of our profession.

Since most professional engineers are currently involved with continuing professional development as a component of their practice of engineering, this proposed Rule will merely add a recordkeeping element to this current practice.

APPENDIX - PDH UNITS. 
The recommended conversion of other units of credit to PDH (Professional Development Hour) units is as follows: (From the Idaho Land Surveyors Requirements, IDAPA 10.01.04).

1. 1 College semester credit hour equals 45 PDH

2. 1 College quarter credit hour equals 30 PDH 

3. 1 Continuing Education Unit equals 10 PDH 

4. 1 Hour of attendance in course work, seminars, or technical or professional presentations made at meetings, conventions, or conferences equals 1 PDH 

5. Teaching 1 through 4 above, above and beyond normal job assignments, apply multiple of 2 

6. Each published paper, article or book not to exceed 5 PDH 

7. Technical or professional organization membership (Each organization) equals 3 PDH 

8. Active participation in technical and professional organization (Each organization) equals 3 PDH 

9. Each patent not to exceed 5 PDH 

10. Presentations to technical, professional or civic organizations equals 2 PDH per hour of presentation 

11. Documented self-study not to exceed 5 PDH
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