
 

TO:  NSPE Board of Directors 

cc:   NSPE House of Delegates 

   NSPE Committee, Task Force, Council and Interest Group Chairs 

   State Society Presidents and Presidents-elect 

   State Society Executives Council 

   NSPE Past Presidents 

 

FROM: Mark J. Golden, FASAE, CAE 

   Executive Director 

DATE:  November 1, 2016 

RE: Board Update: October 15-31, 2016 

As the board discussed on its October call, Frequently Asked Questions have been added 

to the Leadership Toolbox.  Succinct responses to the questions directors report they are 

getting asked in their rep-visits have been posted for the integrated membership business 

model project, new logo, and core messages.  Additional entries are in development on 

NICET and the Future of the Professions Task Force. 

Championing the PE License 

On October 25th, NSPE submitted a formal public comment to the National Highway 

Traffic Safety Administration calling for greater involvement by professional engineers in 

NHTSA’s guidelines for the development and deployment of autonomous vehicles. 

NHTSA’s recently released Federal Automated Vehicles Policy, while not binding, is a 

clear indication of the agency’s views on the regulation of this quickly developing 

technology. 

NSPE urged NHTSA to address critical safety and ethical challenges posed by autonomous 

vehicles, which were not resolved in the Federal Automated Vehicles Policy, by supporting 

a key role for the professional engineer in these efforts. “These guidelines allow 

manufacturers and suppliers to self-certify, eliminating a critical third-party safety check,” 

wrote NSPE President Kodi Jean Verhalen, P.E., Esq., F.NSPE. “In the absence of a third-

party certification, verification is needed by a licensed professional engineer, internal to 

the development company. The licensed professional engineer will affix his or her seal to 

the engineered component attesting to the conclusion that the design is adequately 

protective of the public health, safety, and welfare.”  

In the past two weeks, NSPE advocacy staff has been working with the Arizona Society of 

Professional Engineers to oppose continued efforts by the Arizona Governor’s office and 

the Arizona state legislature to attack occupational 

licensure and also provided counsel to the New Jersey 

Society of Professional Engineers as to how to best 

proceed regarding recently introduced legislation 

resulting from the Supreme Court decision in North 

Carolina State Board of Dental Examiners v. Federal 

Trade Commission. 

The Committee on Policy and Advocacy (COPA) is 

making solid progress on its charges, including the most immediate to do’s:   

NSPE encourages states to use the 
information in this report in 
newsletters or other updates to their 
membership to inform members on 
the activities of NSPE. As a 
suggestion, it may be most useful to 
take the bullets of most interest from 
the transmittal email.  The full report 
(and past reports) can always be 
found online.   

https://www.nspe.org/membership/leadership-toolbox/leadership-faqs
https://www.nspe.org/sites/default/files/resources/pdfs/LeadershipToolbox/Challenging-Questions-Membership-Model-10-16.pdf
https://www.nspe.org/sites/default/files/resources/pdfs/LeadershipToolbox/Challenging-Questions-Membership-Model-10-16.pdf
https://www.nspe.org/sites/default/files/resources/pdfs/LeadershipToolbox/Challenging-Questions-NSPE-Logo-10-16.pdf
https://www.nspe.org/sites/default/files/resources/pdfs/LeadershipToolbox/Challenging-Questions-Core-Messages-10-16.pdf
https://www.nspe.org/sites/default/files/resources/pdfs/NSPE-Public-Comment-NHTSA-2016-0090-0001.pdf
https://www.nspe.org/resources/issues-and-advocacy/latest-news/newly-issued-federal-autonomous-vehicle-guidelines-fail
https://www.nspe.org/resources/issues-and-advocacy/action-issues/threats-professional-licensure
https://www.nspe.org/resources/issues-and-advocacy/action-issues/threats-professional-licensure
https://www.nspe.org/resources/issues-and-advocacy/latest-news/official-statement-national-society-professional-engineers
https://www.nspe.org/membership/leadership-toolbox/executive-director-board-updates
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 Review and revision of Position Statements 1737 and 1739, reflecting the NSPE 

House of Delegates’ revisions to Professional Policy 168 (Engineering Education 

Requirements). The committee has collected input, and a task force within COPA 

has been assigned to review, revise and approve a draft for board consideration by 

the end of this month. 

 Developing a unified position statement on domestic energy that addresses the 

important role professional engineers should play in balancing energy needs and 

environmental impacts. Initial drafts have been developed, and a task force of 

COPA created for review, revision and a decision on whether a Position Statement 

will be sufficient to address this important matter, or if there is a need for a new 

Professional Policy (which would require House of Delegates approval).  The 

deadline set by COPA Chair Dan Wittliff for this task force is also the end of this 

month. 

In addition, COPA is making progress on its two additional charges dealing with an overall 

assessment of position statements (particularly those scheduled for automatic sunset this 

year) and consideration of whether a policy or position is required on the issue of peer 

review legislation.   

This past weekend I attended the fall meetings of ABET (the Accreditation Board for 

Engineering and Technology, the body that accredits the degree-granting engineering 

programs required in all states and territories as a condition of licensure) as an observer. 

This included business meetings and working sessions of the Engineering Area Delegation, 

Engineering Technology Delegation, and Board of Delegates.  (Jon Nelson ably serves as 

NSPE’s voting representative on each of these bodies.)  Substantial progress was made on 

efforts to update and revise Criteria 3 and 5 of 

ABET’s accreditation standards (addressing 

“Student Outcomes” and “Curricula,” 

respectively) and each iterative draft is getting 

closer to addressing NSPE’s concerns and 

input into the process.  

One small, but significant indicator that our 

efforts as a profession are having an impact: 

The Bureau of Safety and Environmental 

Enforcement’s final rules, updating oil and 

natural gas production safety regulations 

(which, at NSPE’s urging, included increased 

emphasis on the role of professional 

engineers), now includes the term PE in its list 

of acronyms and references.   

During the regular conference call of the State 

Society Executives Council (SSEC) on 

October 19th, NSPE advocacy staff reviewed 

the expanded advocacy services and support 

available to our state societies from national. 

NSPE has evolved beyond the traditional 

federal legislative government relations office 

to a more multi-faceted advocacy approach. 

https://www.nspe.org/resources/issues-and-advocacy/professional-policies/engineering-education-requirements
https://www.nspe.org/resources/issues-and-advocacy/latest-news/updated-oil-and-gas-safety-rule-emphasizes-critical-role
https://www.nspe.org/resources/issues-and-advocacy/latest-news/updated-oil-and-gas-safety-rule-emphasizes-critical-role
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We now work on federal regulatory and legislative issues as well as assisting state societies 

on state-level legislative and regulatory issues. National advocacy staff is also working to 

put out state-by-state assessments of key issues of interest to state societies, empowering 

them to more effectively serve their own members.  

Communicating the great work that is being done, both at the state and national levels, is 

central to conveying the value of membership, but also enhances and maximizes our 

collective effectiveness advocating for licensure. We all benefit when this information 

makes it to our members, and I strongly encourage you to encourage your state societies to 

include advocacy updates in their electronic and print newsletters and other member 

communications. 

During the call, we also spoke about resources national provides to the states at no cost: 

 NSPE’s MultiState Associates database, which includes state legislative tracking 

on issues and trends of concern to the licensed profession. States can view 

legislative proposals and status for all states, or filter on just legislation in their 

own states.  (Each state society executive director has been provided login 

credentials to access this database.)  

 Additionally, NSPE provides access to VoterVoice’s online action alert system, 

which enables you to put out action alerts to your state’s members. If a state is 

interested in using VoterVoice and not yet familiar with it, they can contact Nick 

Cox, and he will be happy to set them up.   

 Lastly, in response to SSEC’s request, national advocacy staff is trying to finalize 

a comprehensive compilation of information to evaluate lobbying capabilities 

within the states. Nick Cox is again the contact on this.   

President Verhalen, President-elect Roberts, Vice President Aitken and I will be meeting 

this week with volunteer and staff leadership of ABET, the American Society of 

Engineering Education (ASEE), the National Council of Examiners for Engineering and 

Surveying (NCEES) and the American Society of Civil Engineers (ASCE), to discuss 

collaborative efforts to address licensing concerns.  (This meeting is held annually, in 

advance of the American Association of Engineering Societies’ (AAES) General 

Assembly, which convenes later in the week.)  NSPE has prepared and presented agenda 

topics for discussion, including: 1) whether there is an opportunity to increase the 

coordination of work and alignment of the individual organization’s ongoing efforts 

regarding education-experience-testing components of licensure (particularly in light of 

ASCE’s recent decision to review its stance on “Raise the Bar,” and ongoing efforts within 

ABET to revise student outcome and curriculum criteria for engineering education 

programs); and 2) whether there is an opportunity to consolidate and streamline efforts by 

our societies to respond to the National Academy of Engineering (NAE)’s Role of 

Professional Societies in Engineering Education project prior to NAE’s January 2017 

workshop. 

Ethical Guide to the Profession 

The NSPE Board of Ethical Review (BER) is currently reviewing the NSPE Engineering 

Ethics Essay Contest to identify improvements and encourage greater participation among 

NSPE members including student members.  Each year, the BER selects the facts from one 

of its annual cases and asks NSPE members to use the NSPE Code of Ethics as well as 

http://www.nspe.org/resources/issues-and-advocacy/latest-news
https://www.multistate.com/
https://info.votervoice.net/
mailto:ncox@nspe.org
mailto:ncox@nspe.org
mailto:ncox@nspe.org
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previous Board of Ethical Review opinions to analyze and submit a formal written ethics 

opinion. The BER serves as the panel of judges. 

Under the contest rules, all current NSPE members, through their state societies and local 

chapters (including student chapters), are invited to participate and match their wits with 

the NSPE Board of Ethical Review, other experienced PEs, and engineering students 

throughout the country. Both the NSPE member and the NSPE student member of the 

winning essay receive an award of $1,000 ($500 to the NSPE state society or NSPE 

chapter, and $500 divided equally among the authors) provided by NSPE and the NSPE 

Educational Foundation, an award certificate, and recognition in PE magazine. 

To improve the NSPE Engineering Ethics Essay Contest and encourage greater NSPE 

member and NSPE student member participation, the BER is seeking input on the contest, 

which can be provided by completing a brief, online survey.  The survey should not take 

more than a minute to complete.  The deadline for responding has been extended to this 

Friday, November 4th.   

Powering Professional Advancement 

January 31, 2017 is the deadline for nominations for three of NSPE’s most prestigious 

honor awards:   

 The NSPE Award: the highest award given to an individual by the Society. It is 

presented to an engineer who has made outstanding contributions to the 

engineering profession, the public welfare, and humankind; 

 The Young Engineer of the Year Award:  recognizes a young (35 years of age or 

younger) NSPE member who has made outstanding contributions to the 

Engineering Profession and the community during the early years of one's career; 

and, 

 The Distinguished Service Award, recognizing an NSPE Licensed Member for 

exceptional contributions to the Engineering Profession, to one's community, and 

specifically to NSPE. 

Full information on these and other awards that will be considered later in the year is 

available on the website.  

NICET staff is proceeding well with the conversion of the Highway Construction and the 

three Construction Materials (asphalt, concrete and soils) testing programs from paper and 

pencil testing to computer-based testing.  NICET will be implementing the new 

Transportation Construction Inspection program in December 2016; and the three CMT 

programs by April 2017.  

Uniting the PE Community 

After several months of planning, NSPE’s marketing team launched its Fall membership 

recruitment campaign on October 19th.  The launch included: 

 The direct mailing of a printed brochure to all prospects; 

 A dedicated e-mail blast to all prospects; 

 The creation of a dedicated landing page: nspe.org/join; and, 

http://www.surveymonkey.com/r/KVXVLJZ
https://www.nspe.org/membership/about-nspe/awards
http://nspe.org/join
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 The publishing of 16 member benefit videos, which have been incorporated into 

the electronic solicitations and are all available for viewing on nspe.org/join. 

On the day of launch, the NSPE website received its highest number of unique page views 

for the month: 11,880. (The daily average is 7,531 unique page views.) The “join now” 

landing page with its online membership application received its highest number of unique 

page views for the month: 156. (The daily average is 108 unique page views.) For the 

remainder of week one, we’ve averaged about 34 unique views per day. Visitors are 

spending about 4:42 on the page, which is significant (the average amount of time spent on 

NSPE webpages is 2:18) and a good indicator that people are watching the videos posted 

there. About 7% of visitors to this page exit to a membership page such as Join Now, 

Membership Benefits, Membership Application, or Membership Levels. 

Additional marketing to support the campaign includes: 

 One new video testimonial posted every Tuesday and Thursday to Facebook, 

Twitter, Instagram and LinkedIn; and, 

 A new e-mail message sent every other Wednesday to prospects spotlighting one 

of NSPE’s core message and a few videos to exemplify it. 

In its first ten days, 24 new members have joined NSPE as three-tier members.  

This campaign will run through December 15th.  

Thanks are due to the Communications Committee, NSPE Board of Directors (acting in 

their capacity as the Membership Committee), and NSPE’s talented staff, all of whom were 

involved at every step of the process in designing the campaign, refining its content, and 

creating the supporting materials (particularly, the video testimonials).  The board had an 

opportunity to give final input into the plan, timeline and brochure, e-mail and other 

collaterals during the strategic dialogue at September’s face-to-face board meeting, and 

throughout the development process, links to review the online videos and other materials 

were provided before anything made it out the door to the public. The responsibility for 

membership does not reside exclusively with any one volunteer or staff component: it takes 

all of us, working together, to make these efforts the best that they can be.  And every 

campaign tactic executed, provides additional feedback to do even better in the future.   

NSPE has received some positive feedback on the look, tone and ease of response to the 

first membership renewal, e-mail notices that routinely go out to each member as their 

renewal date approaches.  The powerful graphics, clean and professional appearance, and 

most importantly, the clickable link in the e-mail -- allowing members to instantly and 

easily renew their three-tier membership -- have been noted by recipients.  

The Texas Society of Professional Engineers (TSPE) became the latest (and twelfth) state 

society to officially adopt the new logo.  State societies are under no obligation to make 

this change, but any states that would like to consider becoming part of the NSPE visual 

brand family can contact Dave Siegel for state-specific art and information.  The new logo 

is also extensively addressed in one of our new Frequently Asked Questions entries in the 

online Leadership Toolbox.  

Additional, anecdotal evidence of the value members perceive from our online 

communities: several state-only members have contacted us recently noticing that they 

http://nspe.org/join
https://www.nspe.org/sites/default/files/resources/pdfs/LeadershipToolbox/Challenging-Questions-Core-Messages-10-16.pdf
mailto:dsiegel@nspe.org
https://www.nspe.org/sites/default/files/resources/pdfs/LeadershipToolbox/Challenging-Questions-NSPE-Logo-10-16.pdf
https://community.nspe.org/home
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can’t access the forums, creating an opportunity to emphasize the value of integrated, three-

tier membership.   

The National Engineers Week Foundation (d.b.a. DiscoverE) is soliciting role models to 

promote as part of the 2017 Girl Day campaign. State societies are encouraged to submit 

members to be used in this social media communications effort.   

All that is needed are:  

 A photo (headshot) of the volunteer (jpeg format) 

 Volunteer’s name. 

 An approved quote about volunteering for Girl Day and/or being a role model for 

girls. It should include a memorable, encouraging message that will help to recruit 

others to sign up. The maximum length of the quote is 204 characters, including 

spaces.  

DiscoverE staff will create the graphic, 

following the model provided here.  If you 

would like to participate, please contact Taryn 

Egelanian by November 3rd.  She will need the 

photo, volunteer name and quote by November 

30, 2016.  

 

And remember, you always have access to NSPE leadership resources in the Leadership 

Toolbox. This includes answers to Frequently Asked Questions on current issues and 

programs, talking point scripts and presentations for use by NSPE officers, board members, 

and other leaders during state visits, chapter meetings, or other venues to promote NSPE 

and its activities, updated on an at least quarterly basis.  Current board members can access 

an online library of board meeting materials (past, current and future) through the online 

board book site, (BoardBookIt).   

If you want to review NSPE’s history and how that has been translated into current plans 

with a future-focus, NSPE’s purpose, mission, vision and a history of the Race for 

Relevance and the resulting Strategic Plan is summarized in a section called “Who We Are 

and What We Do.” 

 

 

http://discovere.org/girlday
mailto:taryn@discovere.org
mailto:taryn@discovere.org
http://www.nspe.org/toolbox
http://www.nspe.org/toolbox
https://www.nspe.org/membership/leadership-toolbox/leadership-faqs
http://www.nspe.org/talkingpoints
https://app.boardbookit.com/
http://www.nspe.org/membership/nspe-who-we-are-and-what-we-do
http://www.nspe.org/membership/nspe-who-we-are-and-what-we-do

